Dr. ELSA ABBOUD
Assistant Professor

PROFILE
 Assistant Professor with a PhD in Management, combining academic expertise with extensive corporate experience in Human Resource Management.

EDUCATION
Doctor of Philosophy (PhD) - Management (2021)
Paris Pantheon Assas University
Very honorable distinction with unanimous committee praise
Master of Business Administration - International Human Resource Management (2016)
Paris Pantheon Assas University
Honor List
Bachelor of Business Administration - Hospitality Management (2013) 
Holy Spirit University of Kaslik

EXPERIENCE
Assistant Professor of Management (September 2024 - Present)
Director of the HRM Institute (September 2025 - Present)
Lebanese American University 
· Teaches undergraduate Management courses and graduate courses in the MS HRM Program.
· Contributes to the school and university through committee, task force, and jury service.
Assistant Professor of Human Resource Management (October 2021 - September 2024)
American University of the Middle East
· Taught and coordinated undergraduate and graduate courses in Human Resource Management.
· Provided service to the school and university through participation in committees, task forces, and clubs. 
Regional Talent Acquisition Manager (November 2018 - October 2021)
SABIS®
· Led the Talent Acquisition team responsible of hiring employees for 25 SABIS International schools and International Schools of Choueifat operating in the United States of America, Brazil, Panama, Kenya, Egypt, China, Azerbaijan, Pakistan and Kurdistan. 
· Managed the full recruitment cycle, developed recruitment plans to maximize talent sourcing, and implemented recruitment strategies to ensure filling all vacancies ahead of time.
Senior Human Resource Specialist (May 2013 - November 2018)
Afkar Holding
· Hired employees for Babel, BeBabel and Ahwet Zeitouna’s 15 branches in Lebanon, Kuwait, Saudi Arabia, Bahrain, Qatar and United Arab Emirates.
· Worked across all HR functions, ranging from job analysis and recruitment to compensation and benefits, performance management, training and development, and employee relations.
PUBLICATIONS
1. ElBayaa, N., Alzoubi, Y. I., & Abboud, E. (2025). The mediation effect of trust and justice on the relationship between servant leadership and employee job satisfaction: an empirical findings from private universities in Kuwait. Journal of Applied Research in Higher Education, 17(4), 1196-1212. https://doi.org/10.1108/JARHE-11-2023-0553 (Q1)
2. Athari, S. A., Saliba, C., Abboud, E., & El-Bayaa, N. (2024). Examining the Quadratic Impact of Sovereign Environmental, Social, and Governance Practices on Firms’ Profitability: New Insights from the Financial Industry in Gulf Cooperation Council Countries. Sustainability, 16(7), 2783. https://doi.org/10.3390/su16072783 (Q1)
3. Abboud, E., & Al Hajj, F. (2023, May). Sectarianism in Management: Effect of Religious Affiliation on Career Development Opportunities in Lebanon. In International Scientific Conference on Business and Economics (pp. 603-618). Cham: Springer Nature Switzerland. https://doi.org/10.1007/978-3-031-42511-0_39 (Scopus)

TRAININGS
· Societal Impact - AACSB
· University Pedagogy - Sorbonne University
· Symposium for Entrepreneurship Educators - Babson College
· Teaching Entrepreneurial Mindset - Babson College
· Competency Based Interviewing - Demtus
· Train the Trainer - Demtus
· Performance Management - Demtus
· Coaching and Leadership Communication - Development Dimensions International
· Emotional Intelligence - Development Dimensions International
